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Dear
The many benefits contained in this contract are the d irect result of continued 
membership in Local 1059, and the participation of the members in attaining the 
aims and objectives of this I/jcal. This con tract represents the improvements 
gained by the Union employees of The Kroger Company, who, over the years, 
have actively participated in their Union meetings, have done their part to orga­
nize their unorganized competition, and by acquainting themselves with the 
principles of unionization.
Every non-union store and non-union employee is a th reat to any further im---- — x— j — — w  on; xuitiici i ­
provements in your union contract. If you know a person working in a non-union 
store, please call your Union office and give his name and the store in which he
Only through regular attendance a t  Union meetings can you hope to gain the 
knowledge necessary to win further gains in wages, working conditions and other 
conditions of employment.
Remember, i t  doesn't cost, it  pays to belong to th eU .F .C .W .
M E M B E R S ' RIGH T
The Court held that an employer's denial of an employee's request that her union 
steward be present a t  an investigatory interview which the employee reasonably 
believed might result in disciplinary action, constituted a violation of the 
National Labor Relations A ct. This means that an employee has a right to have 
his^  union steward present when the employee is being interviewed on a m atter  
which might result in disciplinary action.
The stewards should, therefore, not fear to insist to the employer that he 
honor the employee's request for representation in such cases. I suggest that 
each steward advise each member employee working in his store  to request union 
representation during an employer investigatory interview which could lead to 
disciplinary action.
Ralph J .  Lorenzetti, President
Retail Clerks Union, Local 1059 (U .F .C .W .)
538 South Yearling ROad
Columbus, Ohio 43213
Phone (614) 237-7671
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TERM: November 11 1979 through February 13, 1982
PREAMBLE
This Agreement has been entered into by and 
between The Kroger Co., Columbus, Ohio, its successors or assigns, 
hereinafter designated as the Employer, and the Retail Clerks Local 
Unions Nos. 1059, 31 and 1552, chartered by the United Food and 
Commercial Workers International Union, AFL-CIO, CLC, its successors 
and assigns, hereinafter designated as the Union.
ARTICLE I, INTENT AND PURPOSE
l,i The Employer and the Union each represent that
the purpose and intent of this Agreement is to promote coopera­
tion and harmony to recognize mutual interests, to provide a 
channel through which information and problems may be transmitted 
from one to the other, to formulate rules to govern the relation­
ship between the Union and the Employer, to promote efficiency 
and service, and to set forth herein the basic agreements covering 
rates of pay, hours of work, and conditions of employment.
ARTICLE II. UNION SECURITY
2.1 Coverage
The Union shall be the sole and exclusive 
bargaining agent for all employees except Store Managers and 
except meat department employees in the stores of the Employer 
(Local .10.591 in the counties of Fairfield^— ElL^DitXiXU-fc.iPMag- 
Ros's, Union, Delaware',' Knox) Coshocton, Madison, MuskingHm»Tetry, H6cking,'^hton,_Jackson,
m i r  g^Tota. Heins-,Adams"irT^he State of OhioA (Local 31) in the Counties of Rxchland, 
Marion, Morrow, CrawHorJT” Wyandotte, Hardin, in the State of Ohio, 
(Local 1552) in the Counties of Champaign and Logan in the State 
of Ohio.
2.2 Union Shop 
It shall be a condition of employment that all
employees of the Employer covered by this Agreement who are 
members of the Union in good standing on the execution date of 
\ this Agreement shall remain members in good standing, and those 
who are not members on the execution date of this Agreement 
shall, on the thirty-first (31st) day following the execution 
date of this Agreement, become and remain members in good standing 
in the Union. It shall also be a condition of employment that 
all employees covered by this Agreement and hired on or after its 
execution date shall, on the thirty-first (31st) day following the 
beginning of such employment, become and remain members in good 
standing in the Union.
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For the purpose of this Article, the execution 
date of this agreement shall be considered its effective date.
Upon written request by an authorized represen­
tative of the Union, the Employer agrees to separate from employ­
ment any employee within five (5) working days after notification 
by the Union that such employee has failed to comply with this 
Article II, Section 2.2, limited only by the Labor Management 
Relations Act of 1947, as amended.
2.3 Checkeff
The Employer agrees to deduct union dues and 
initiation fees and uniform assessments from the wages of employees 
in the bargaining unit who provide the Employer with a voluntary, 
written authorization, which shall not be irrevocable for a period 
of more than one (1) year,or beyond the termination of this 
Agreement, whichever occurs sooner. Such deductions will be made 
by the Employer from the weekly or monthly wages of employees, 
mutually agreed between the Employer and the Union, and transmitted 
to the Union by the tenth (10th) of the following month.
2.4 In the event no wages are then due the employee, 
or are insufficient to cover the required deduction, the deduc­
tion for such week shall, nevertheless, be made from the first 
wages of adequate amount next due the employee, and thereupon 
transmitted to the Union.
2.5 Active Ballet Club
Effective January 1, 1980, the Employer agrees 
to transmit to the Local Union contribution deductions to the UFCW 
Active Ballot Club from employees who are Union members and who 
sign deduction authorization cards. The deductions shall be in 
the amount specified on the political contribution deduction 
authorization card and shall be deducted not mere than once each 
month, and transmitted to the Union by the tenth (10th) of the following month.
2.6 Em»l«veeInf»rmati»n
The Employer shall provide the Union a list 
of new employees (including manager trainees) weekly shewing 
employee's name, residence address, social security number, birth 
date, store number and date of employment. The Union will also 
be advised when an employee is transferred from one Local Union 
to another Local Union. The Employer also agrees to notify the 
Union of layoffs, leaves of absence, permanent transfers, 
promotions and terminations on a weekly basis.
2.7 The Store Manager shall notify the Union Steward
of all new hires within forty-eight (48) hours of their starting 
time.
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2.8 The Employer will also provide every three (3) 
months (January, April, July, and October) in each store, with a 
copy to the Union, a list of all employees employed in the 
store with the job titles and seniority date. Such list shall 
made available to the employees upon request.
2.9 Probationary Employees
The Employer may secure new employees from any- '* "^ 2
source whatsoever. During the first thirty (30) days of employ- _?
ment, a new employee shall be on a trial basis and may be discharged 
at the discretion of the Employer.
2.10 Other A-greenents
The Employer (any member of management) agrees 
not to enter into any agreement or contract with his employees, 
individually or collectively, which in any way conflicts with 
the terms and provisions of this Agreement.
2.11 Union Visitation
The manager of a store shall grant to any 
accredited Union official access to the store for the purpose of 
satisfying himself that the terms of this Agreement are being 
complied with.
2.12 Union Store Cara
The Employer agrees to display a Union Store 
Card and decal in a prominent place in its store. The Union Card 
is and shall remain the property of the Union.
2.13 Bulletin Boards
The Employer agrees to provide bulletin boar 
space for the purpose of posting Union notices.
2.14 Shop Steward
The Union shall have the right to designate a 
shep steward and alternate steward for each store. The shop steward 
may act i;or the Union in signing up employees fpyr Union membership 
and in explaining the functions of the Union to' employees. The shop A  
steward shall be the last employee to be laid off or reduced in hours 
in his classification in his store. The Union agrees to furnish the f /  
Employer a list of shop stewards and any necessary revisions of this 
list due to changes'.
The Shop Steward shall receive one (1) day off 
each year, with pay by the Employer, to attend the Local Union Shop ^
Seminar. J>
ARTICLE III. MANAGEMENT RIGHTS
The management of the business and the direction 
of the working forces, including the right to plan, direct and 
control store operations, hire, suspend, or discharge for proper 
cause, transfer or relieve employees from duty because of lack { ,
of work or for other legitimate reasons, the right to study or (y\ / 
introduce new or improved production methods or facilities, and j
the right to establish and maintain rules and regulations
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covering the operation of the stores, a violation of which shall 
be among the causes for discharge, are vested in the Employer; 
provided, however, that this right shall be exercised with due 
regard for the rights of the employees, and provided further 
that it will not be used for the purpose of discrimination against 
any employee or for the purpose of invalidating any contract provision.
A current copy of store rules and regulations shall be submitted to the Union.
ARTICLE IV. DISPUTE PROCEDURE
4.1 Grievances must be taken up promptly and no
grievance will be considered or discussed which is presented 
later than twenty (2 0) calendar days after such has happened, 
except a grievance arising from an error in wage payment to the 
employee may be presented within two (2) years.
4.2 Handling Grievances
Should any differences, disputes or complaints 
arise over the interpretation or application of the contents of 
this Agreement, such disputes, disagreements or complaints shall 
be reduced to writing and there shall be an earnest effort on 
the part of both parties to settle such promptly through the fol­
lowing steps:
Step 1. By conference between the aggrieved employee and/or the shop steward 
and/or the authorized Union representative 
and the Manager of the Store. If this step 
does -not settle the grievance and the 
employee and/or the union wishes to take 
it to Step 2, it shall be referred within 
ten (10) calendar days to Step 2.
Step 2. By conference between the Union representative and the Zone Manager. If this step does not 
settle the grievance and the Union wishes to 
take it to Step 3, it shall be referred within 
ten (10) calendar days to Step 3.
- Step 3. By conference between an official or officials of the Union and the Divisional 
Vice President, a representative or 
representatives of the Employer delegated 
by the Divisional Vice President, or both.
Such conference shall be scheduled within ten (10) 
calendar days of notification to the Employer.
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Step 4. In the event the last step fails to settle the grievance, the Union, if it desires to 
submit the grievance to arbitration, shall 
- so notify the Employer within ten (10) calendar
days after completion of Step 3.
, -i No grievance will be discussed unless the
outlined procedure has been followed except that the parties by
jssjc-sassrn  ss.,si*r-s.’x* ?sa-
by the mutual agreement of the parties.
The parties agree that grievances may 
arise of a general'nature affecting or tending to affect several 
employees, and that such grievances may be initiated at a y 
the above steps deemed appropriate by the parties.
Discussions between employees and representa­
tives of the Union, including the Shop Steward, or among them­selves concerning grievances, may take place during working hours, 
within reason, in order to settle grievances promptly.
, - Nothing contained in this Article IV shall act
4.6 ni scharae
The Employer may, at any time,discharge any 
worker for proper cause. The Employer shall notify the of
an employee's discharge in writing within five (5) calendar days 
after the discharge giving the reasons thereof. The Union, if 1 
wishes to contest the discharge, shall file a written complaint 
with the Employer within ten (10) calendar days following post­
marking date of the notice of discharge, asserting that the 
discharge was improper. Such complaint must be taken up promptly 
and if the Employer and the Union fail to agree within ten ( 
calendar days, it shall be referred within four (4) calendar 
days to the Board of Arbitration. Should the Board determine that 
it was an unfair discharge, the Employer will reinstate the 
employee in accordance with the findings of the Board.  ^ L  ^ ■
4 . 7 Arbitration
The Board of Arbitration shall consist of one 
(1) person appointed by the Union and one (1) person appointed 
by the Employer. Said two (2) persons shall, within ten (10) 
days after disagreement, request the Director of the Federal 
Mediation and Conciliation Service to furnish a panel of seven (7) 
arbitrators from which the third arbitrator shall be chosen 
within fifteen (15) days from the date of receipt of the panel 
by the alternate striking of names. Once a date for such arbi-
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traticn hearing has been scheduled, such date shall not be changed. 
The fifteen (15) day limit for the selection of the third arbi­
trator and/or the date of the hearing may be extended and/or 
changed by mutual agreement of the two parties. The Employer 
and the Union arbitrators shall decide who will strike first by 
flipping a coin.
The decision of the majority of the Board shall 
be binding on both parties. The expenses of the third arbitrator 
shall be paid for jointly.
The Board of Arbitration is not vested with 
the power to change, modify or alter this Agreement, but only 
to interpret the provisions of this Agreement.
4.8 Constructive Advice Records
All constructive advice records shall be 
issued and signed by non-bargaining unit employees only. Dis- 
ciplinary action causing lost time shall be at the direction of tne 
non-bargaining unit employees or the person designated in charge 
of the store.
When a constructive advice record is to be 
discussed with an employee, the employee, upon request, shall 
have the Union Steward or his alternate present.
Constructive advice records used by the Employer 
shall not affect the employee's right to file a grievance.
Any such constructive advice record not received 
by the Union within fifteen (15) days of the consultation date 
shall be null and void. Any constructive advice record which does 
not involve a disciplinary suspension, after twelve (1 2) consecutive 
months have elapsed without a recurrence of the same nature, shall 
be null and void. Any constructive advice record which does 
involve a disciplinary suspension, after twenty-four (2 4 ) months 
have elapsed without a recurrence of the same nature, shall be 
null and void.
Constructive advice records shall be discussed 
with the employee no later than the employee's third working day 
following the manager's knowledge of the incident,
ARTICLE V. BARGAINING UNIT WORK
5.1 Outside Salesmen
- The practice of outside salesmen stocking
shelves shall not be expanded during the term of this Agreement 
except that if a brand of merchandise now being stocked by outside
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salesmen is discontinued and another brand substituted or a new 
brand is added, salesmen may stock all brands of the same type of 
merchandise? for example, if a new brand of cookies is added or substituted, salesmen may stock the new brand.
The following items are presently being stocked completely or partially by outside salesmen: Bottled
Beverages; Cookies, Crackers and Snacks? Wholesale Distributors, 
l.e. Specialty Foods, Magazines, Stationery, and Bakery.
The understanding in the two paragraphs immediately above shall not apply in new or remodeled stores 
during the first two (2 ) weeks of operation after the store is opened.
it is further understood that the rotation of merchandise, taking inventory or ordering shall not be considered 
stocking. It is further understood that representatives of 
vendors may be utilized during a shelf reallocation only for the 
purpose of "blocking" the new allocation of product. Actual 
stocking of the reallocated product will be performed by store employees.
5.2 Management Work
In stores having both manager and co-manager (s) , the Employer agrees that they will not perform work normally 
done by members of the bargaining unit. This does not preclude 
the manager and co-manager (s) from doing the above due to 
employees being absent where no one is available to do the work 
or circumstances beyond the control of the Employer. It is 
understood, however, that work incidental to handling customers' 
requests, inventorying product(s) and merchandise mark-downs are not a violation of this Section.
5-3 Violations
In the event of a proven violation of this Article, the Employer will pay to the employee(s) filing the 
grievance the amount of time spent in such proven violation at 
time and one-half (l^x) their regular rate of pay.
ARTICLE VI. NO STRIKE/NO LOCKOUT - PICKET LINE
6 • 1 No Strike/No Lockout
During the term hereof, the Union agrees that 
there shall be no strike or any other interference with or inter­
ruption of the normal conditions of the Employer's business by the 
Union or its members. The Employer agrees that there shall be no lockout.
6.2 Picket Line
No employee shall be required to cross a legal 
picket line which has been officially sanctioned by the Union.
The Union will not officially sanction a picket line until it 
has discussed such action with the Employer.
ARTICLE VII WAGES
7.1 Hourly Rates of Pay
Rates of pay and pay schedules as set forth 
below shall remain in effect for the life of this Agreement and 
shall constitute the basis for determination of wages for time 
worked.
No employee's rate shall be: reduced as- a 
result of minimum wages established in this Agreement.
Zone "A"
Effec. Effec. Effec.
Classification 11/11/79 11/9/80 9/33/81
Head Grocery. Head Produce
0 - $ 60,000.00 
$ 60,000.01 - $1 2 0,0 0 0 . 0 0  
$120,000.01 - $225,000.00 
$225,000.01 - Over
Assistant Head Grocery 
and Assistant Head Produce
$120,000.01 - Over
Customer Service Coordinator
0 - $ 60,000.00 
$ 60,000.01 - $1 2 0,0 0 0 . 0 0  
$120,000.01 - $225,000.00 
$225,000.01 - Over
Assistant Customer 
Service Coordinator
Head Dairy
0
$ 60,000.01 
$ 120,000.01 
$225,000.01
- $ 60,000.00 
- $120,000.00
- $225,000.00
- Over
9.20 9.70 COLA 409/509
9.30 9.80 COLA 409/509
9.45 9.95 COLA 409/509
9.50 1 0 . 0 0 COLA 409/509
8.60 9.10 COLA 409/509
8.85 9.60 COLA 409/509
9.00 9.75 COLA 409/509
9.20 9.90 COLA 409/50 9
9.25 1 0 . 0 0 COLA 409/50 9
8.37 8.87 COLA 400/500
8.40 8.90 COLA 400/500
8.55 9.05 COLA 400/500
8.60 9.10 COLA 400/500
8.65 9.20 COLA 400/500
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Classification 
Head Frozen Food
Effec. Effec. Effec.11/11/79 11/9/80 9/13/81
$ 90,000.01 - $120,000.00 8.55 9.05 COLA 409/509$120,000.01 - $225,000.00 8.60 9.10 COLA 409/509$225,000.01 - Over 8.65 9.20 COLA 409/509
Head Deli-Bakery
0 - $1 2 0 ,0 0 0 . 0 0 8.25 8.90 COLA 409/509$120,000.01 - $225,000.00 8.65 9.30 COLA 409/509$225/000.01 - Over 8.75 9.40 COLA 409/509
Assistant Head Deli-Bakery -$120/000*01 and Over 7.00 7.50 COLA 409/509
Clerks Hired Prior to 1/1/77
Start __ __ COLA 409/509After 6 months 5.00 __ COLA 409/509After 12 months 5.65 __ COLA 409/509After 18 months 6.25 6.60 COLA 409/509After 24 months 
After 30 months 7.058 . 1 2 7.458.62
COLA
COLA
409/509
409/509
Clerks Hired Between 1/1/77 and 11/11/79_______________
Start
After 6 months 
After 12 months 
After 18 months 
After 24 months 
After 30 months 
After 36 months
Clerks Hired After 11/10/79 
Start
After 6 months 
After 12 months 
After 18 months 
After 24 months 
After 30 months 
After 36 months
4.45 4.65 COLA 409/5094.80 5.05 COLA 409/5095.25 5.55 COLA 409/5095.80 6.15 COLA 409/5096.45 6.85 COLA 409/5097.20 7.65 COLA 409/509
8 . 1 2 8.62 COLA 409/509
4.10 4.10 NO COLA4.40 4.40 COLA 209/2594.80 4.85 COLA 209/2595.40 5.50 COLA 209/2596.05 6.15 COLA' 209/2597.00 7.35 COLA 209/259
8 . 1 2 8.62 COLA 409/509
WESTERVILLE FOOD CLERKS
Employees hired on or after 11/13/77 and before 1 1/1 1/7 9 , will 
receive the same rates as Clerks Hired Between 1/1/77 and 11/11/79 
except the "After 6 month" bracket rate effective 11/11/79 shall be 
$4.75 instead of $4.80. All other hourly wage rates will be as provided for above.
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Clerks Hired for 
New Stores Only
Start 3.65 
After 6 months 3.95 
After 12 months shall progress through 
Clerks Hired After 11/10/79.
Deli-Bakerv Hired Prior to 11/11/79
3.85
4.00
the starting
NO COLA 
NO COLA 
rate of
Start 4.65 4.85 COLA 404/504
After 6 months 4.95 5.20 COLA 404/504
After 12 months 5.25 5.55 COLA 404/504
After 18 months 5.80 6.15 COLA 404/504
After 24 months 6.15 6.55 COLA 404/504After 30 months 6.65 7.15 COLA 404/504
Deli-Bakerv Hired After 11/10/79
Start 4.30 4.30 NO COLA
After 6 months 4.55 4.55 NO COLA
After 12 months 4.80 4.80 NO COLA
After 18 months 5.45 5.55 NO COLA
After 24 months 5.90 6 . 1 0 NO COLA
After 30 months 6.35 6.60 COLA 204/254After 36 months 6.65 7.15 COLA 404/504
General Merchandise Clerks (Duties specified in Article VIII)
Start 3.50 3.70 COLA 204/254
After 6 months 3.75 3.95 COLA 204/254
After 12 months 4.00 4.20 COLA 404/504
After 18 months 4.25 4.45 COLA 404/504
After 24 months 4.50 4.75 COLA 404/504
After 30 months 4.75 5.00 COLA 404/504
A full-time employee who has teen appointed by the Employer to order 
and supervise the general merchandise department shall receive 
fifteen cents (154) per hour above his/her regular rate of pay 
regardless of their classification.
Demonstrators (Duties specified in Article VIII)
Start 3.25 3.50 NO COLA
After 6 months 3.60 3.85 NO COLA
After 12 months 4.00 4.25 NO COLA
Courtesv Clerks (Duties specified in Article VIII)
Start 3.20 3.40 NO COLA
After 6 months 3.25 3.45 NO COLA
After 12 months 3.30 3.50 NO COLA
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Zone B
Effective 1/1/77, Zone "B" rates shall be in 
effect for employees hired after 1/1/77 in the following stores: 
(Local 1059) Johnstown, Delaware, New Lexington, Athens, Logan, 
Glouster, Lancaster, Nelsonville, Zanesville, McConnelsville, 
Circleville, Jackson, McArthur, Waverly, Washington Court House, 
Wellston,London, Marysville, Coshocton, Wheelersburg and Mt. Vernon 
(Local 1552) Beliefontaine and Urbana.
Effective 11/11/79, Zone "B" rates shall also 
be in effect for employees hired after 11/11/79 in the following 
stores: (Local 1059) Chillicothe, Portsmouth and Cambridge;
(Local 31) Gallion, Bucyrus, and Upper Sandusky.
Effee. Ef fec. Ef fec.
Classification 11/11/79 11/9/80 9/13/81
Head Grocerv and Head Produce 
0 - $ 60,000.00 8.70 9.20 COLA 404/504
$ 60,000.01 - $1 2 0,0 0 0 . 0 0 8.80
8.95
9.30 COLA 404/504
$225,000.01 - Over 9.00 9.50 COLA 404/504
Assistant Head Grocery and 
Assistant Head Produce____
$120,000.01 and Over 8,15 8.65 COLA 404/504
Customer Service Coordinator
0 - $ 60,000.00 8.35 9.10 COLA 404/504
$ 60,000.01 - $1 2 0,0 0 0 . 0 0 8.50 9.25 COLA 404/504
$120,000.01 - $225,000.00 8.70 9.40 COLA 404/504$225,000.01 - Over 8.75 9.50 COLA 404/504
Assistant Customer Service
Coo rdinator 7.92 8.42 COLA 404/504
Head Dairy
0 - $ 60,000.00 7.90 8.40 COLA 404/504
$ 60,000.01 - $1 2 0 ,0 0 0 . 0 0 8.05 8.55 COLA 404/504
$120,000.01 - $225,000.00 8 . 1 0 8.60 COLA 404/504
$225,000.01 - Over 8.15 8.70 COLA 404/504
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KROGER AGREEMENT LOCALS
Classif ication
Effec. Effec. 
11/11/79 11/9/80
Ef fee.
9/13/81
Head Frozen Food
$ 90,000.01 - $120,000.00 
$120,000.01 - $225,000.00 
$225,000.01 - Over
8.05 8.55 
8.10 8.60 
8.15 8.70
COLA 404/504 
COLA 404/504 
COLA 4P4/S04
Clerks Hired Between 1/1/77
end 11/13/79________________
Start 4.30 4.50 COLA 404/504
After 6 months 4.60 4.85 COLA 404/504
After 12 months 5.00 5.30 COLA 404/504
After 18 months 5.50 5.85 COLA 404/504
Af ter 24 months 6.10 6.50 COLA 404/504
Af ter 3 0 months 6.80 7.25 COLA 404/504
After 36 months 7.67 8.17 COLA 404/504
Clerks Hired After 11/10/79
Start 3 . 9 5 3.95 NO COLAAfter 6 months 4.20 4 . 20 COLA 204/254
After 12 months 4.65 4.70 COL, A 20C/25C
After 18 months 5 . 1 0 5.20 COLA 204/254
After 24 months 5.70 5.80 COLA 204/254
After 30 months 6.60 6.95 COLA 204/254
After 3b months 7.67 8.17 COLA 404/504
Clerks Hired for New Store's Onlv
Start 3.65 3.85 NO COLA
After six (6) nonths - shall progress through the starting rate 
of clerks hired after 11/10/79.
7.2 Cost of living (COLA)
For the term of this Agreement only, the classi­
fications as provided for in Article VII, Section 7.1, Hourly 
Rates of Pay, shall be covered by the provisions of a Cost of Living 
Allowance as set forth below;
A. The axcunt of the Cost of Living allowance, if any,
shall be determined as provided below on the basis of 
the Revised Consumer Price Index for Urban Wage Earners 
and Clerical Workers (all items) published by the
B.L.S., U. S. Department of Labor (base period 1967 - 69 » 
100) and referred to herein at the "Index."
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1059, 31, and 1552
B. The cost of iiving allo“^ c ^ s h a n  be
V t Y & .  1980 ana the Index
continue'in^if feet' unti1^tbe^expirati on of this .gr^ent. .
Ksssistr sK.’xsr.sss s
guaranteed adjustment of 200 p-r o wpossible adjustrent, by formula, of 254 p-r ■■ 
provided for in Article VII, Section ,.l.
D. It is agreed and understood that the Cost of Li/- } 
increase as provided for in this effective on September 13, 1981, shai- - '■rates of pay in the classifications provide-, f-r In 
Article VII. Section 7.1, and the contract 
be adjusted in the amounts of the -°st of L x _ i-, J
and shall then become the contract rate...  P ■/
paid for time worked.
■J 3 Establishing Department Head— '"'IV.i— —
On new stores or stores -which may to re-odeled, 
the Customer Service Coordinator, Head Grocery Cler <. i - _
Produce Clerk, Head Dairy Clerk Head Frozen Foo - * -
want Customer Service Coordinator, Assistant t.-ai ..'Assistant Head Produce Clerk Head Deli-Bakery, and ,> . ^ a n t ^ ^
Head Deli-Bakery Clerk classifications will^be es-^  {j} fj,,
on the average total store sales fo. 
periods.
It is hereby agreed that no Deparf-.ent^Hoad
or Assistant Department Head will be v  fcr'ir.'thises a result of the change in store volu-es provi-..
Agreement, it being further understood and a,r---
employee on the payroll of the Emp oy ‘ “ rt->nt K< ad cr
of this Agreement wh° 15 ,cl?s“ f . ve the^ago increases and
Assistant Department Heads as provided for in t is ,.gree
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7.5 Effective November 11, 1979, department head
rates will be established on the average weekly total sales for 
the preceding thirteen (13) full periods ending just prior to 
this date on the basis provided herein. Again, effective November 9, 
1980, and November 8 , 1981, department head rates will be established 
on the average weekly total sales for the preceding thirteen 
(13) full periods ending just prior to this date on the basis provided herein.
7.6 Appointing Assistant Customer Service
Coordinators__________________________
Assistant Customer Service Coordinator(s) 
will be appointed on the basis of average weekly sales of the 
store in accordance with Section 7.5 above as follows:
$ -0- - $ 60,000 - 1 per store
$ 60,000.01 - $1 2 0 , 0 0 0 - 2 per store
$120,000.01 - over - 3 per store
7.7 Previous Experience
Previous proven comparable experience shall 
be recognized for rates of pay if such experience has been worked 
within the past five (5) years with The Kroger Co. For other new 
employees, the starting rate to be agreed upon between the 
Employer and the employee. Previous experience must be shown 
on the employment application, otherwise the employee forfeits any claim under this provision.
Claims for rate adjustment based on previous 
experience must be filed in writing within ninety (90) days 
from date of employment, otherwise the employee forfeits any 
claim under this provision.
7.8 New Job Classifications
In the event the Employer creates a new job 
classification which involves new job duties, responsibilities 
or skills, the Employer agrees to negotiate with the Union the 
rate of pay for the new job classification.
7.9 Other Work
Employees shall perform any work which the 
Manager of the store or Zone Manager may direct, with the under­
standing that when an employee is assigned to a job with a 
lesser rate, he will be entitled to his regular rate of pay 
unless, due to a decrease of work, he has been regularly 
as/signed to a lower rated job and desires to retain such job 
rather than accept a layoff.
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7.10 Department Head Relief
Any employee assigned to relieve a Department Head or Assistant Department Head for more than two (2) full 
days shall receive the contract rate in effect for the classi­
fication in the store involved for such time spent on relief.
The employee assigned to relieve a Department 
Head will be the most senior qualified Assistant Department 
Head, where applicable, or if not applicable, the most senior 
qualified clerk, first within that department, and then within the store.
ARTICLE VIII JOS DESCRIPTIONS
8 -1 Courtesy Clerk
A Courtesy Clerk employee's work is restricted to the following duties:
A. Assistance to customers at the checkstands and in 
transporting merchandise purchased by them to their automobiles;
B. The collection of shopping carts as required;
C. Maintain the area of the checkstands and customer 
entrances in an orderly condition through clean-up 
work and the stocking of supplies in the checkstands, 
which shall not include merchandise for sale;
D. Sort empty return bottles and put in proper order for return.
E. Clean up spills and restrooms.
8.2 In the event of any violation of Section 8.1,
the Union or the employee shall notify the Store Manager in 
writing, stating the incident and date. If the violation is 
substantiated, the Employer will pay to the most senior employee 
not working forty (40) hours that week within the store the 
amount of time spent in such proven violation at the employee's 
regular rate of pay. If this would result in the employee 
receiving more than forty (40l hours pay, the hours in excess 
of forty (40) hours would go to the next senior employee not 
working forty (40) hours that week in the store. A second 
violation of this section occurring within the same store, in 
addition to the above payment penalty, the senior Courtesy 
Clerk not involved in the violation shall be raised to the 
beginning Clerk rate of pay and maintain his seniority in the 
Courtesy Clerk classification. If a third violation occurs, 
all Courtesy Clerks in the store shall receive two (2) times 
the beginning Clerks' rate of pay for all time spent in the 
violation, with a minimum of one (1 ) hour.
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In the event a Courtesy Clerk employee 
deliberately violates Section .8 • 2 without being instructed 
to do so, he will be subject to discipline, up to and including discharge.
8-3 General Merchandise Clerks
Duties of the General Merchandise Clerk shall include and be limited to the ordering, receiving, pricing, 
stocking, and all work associated with the following items or product lines:
A. Health and Beauty Aids;
B. "Peyton-type" merchandise;
C. Continuity Programs, e.g. dishes, encyclopedias, etc.;
D. General Merchandise shippers and promotion, e.g. rei-nrHg, gloves, J-hooks, etc.
E. Any ether non-food merchandise except that merchandise 
that is required for normal household maintenance, such 
as soap powders, bleaches, etc.
Employees in this classification shall not be permitted to 
perform Produce or Deli/Bakery Department work. In addition, they 
shall not perform work as a cashier, courtesy clerk, general 
store maintenance, a member of a regular stock crew, or 
operating the compactor, except that they shall be permitted to 
clean up their own refuse and operate the compactor to this extent.
8 , 4 Ecich superstore should be permitted a
maximum of five (5) general merchandise clerks. Prior to adding 
the fifth (5th) employee in this classification, it is under­
stood that the first three (3) employees will be scheduled forty (40) hours.
8 5 It is not the intent of the Employer to reduce 
the hours or rates of pay (including appropriate future progression 
levels) of food clerks performing these duties with General 
Merchandise Clerks. Therefore, the Employer agrees that present 
food clerks on the payroll as of 11/10/79, will not be reduced 
below the average number of straight-time hours they worked 
between 8/25/79 and 10/20/79, as a result of the implementation 
of the general merchandise clerk classification.
8 - 6 ' There shall be no right of claiming hours of
work in this classification by employees in other classifications and vice versa.
8.7 Demonstrators
Demonstrators duties shall be limited to securing, preparing and demonstrating product, but they will 
otherwise not perform any other bargaining unit work.
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akTICLE IX. HOOKS OF WORK■OVERTIME AND PREMIUM PAY
9.1 Workweek/Workday
The workweek shall consist of forty (40) 
hours, Monday through Saturday, to be worked in five (5) days 
or less. A day shall be considered to mean a workday or shift, 
not necessarily a calendar day.
Where, at the request of the employee or 
the Employer, it has been mutually agreed by the employee and 
the Employer to work four (4) ten (10) hour days, the workweek 
shall consist of forty (40) hours, Monday through Saturday, 
to be worked ir, four (4) days of ten (10) hours each. A ten 
(1 0 ) hour day shall be considered to be a workday or shift, not 
necessarily— a calendar day.
9.2 Overtime r  / jTime and one-half (l!jx) will be paid for all / ' 
work performed in excess of eight (8) hours per day, forty (40) . 
hours per week, Monday through Saturday, or work performed on 
the sixth (6th) day in the workweek, Monday through Saturday. , y 
For the purpose of determining the sixth (6th) day of work, 
such day shall be the employee's scheduled day off.
Where it has been mutually agreed to work 
four (4) ter. (1 0) hour days, time and one-half (l^x) will be 
paid for all work performed in excess of ten (1 0 ) hours per day, 
forty (40) hours per week, Monday through Saturday, or work 
performed on the fifth (5th) or sixth (6th) day in the workweek, 
excluding Sundays and holidays.
For the purpose of determining the fifth (5th) 
or sixth (6 th) day of work, such day(s) shall be the employee's 
scheduled day(s) off. Time and one-half (l^x) shall be paid on 
the weekly basis or daily basis, whichever is greater, but in 
no case on both.
There shall be no pyramiding of premium pay and 
any hours paid for at premium pay will be set aside and not used 
in the computation of other premium pay or in the computation of 
overtime.
No employee will be allowed or made to accept 
time off as compensation for overtime.
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9.3
9.31 Night Premium
Any employee who works between 9:00 p.m. and 
6:00 a.m. the following day, excluding Sundays and holidays as 
provided for in this Agreement, except employees closing out a 
schedule, shall be paid thirty-five cents (354) per hour (effec­
tive 12/30/79, forty-five cents (454) per hour) in addition to his 
regular hourly rate of pay for such hours worked. The night 
premium provided for in this Section shall be paid in addition 
to any other applicable premium pay.
9.32 fhird (3rd) Night Premium
Department Heads and Assistant Department
Heads who work a full_scheduled week as specified in Section
9.1 above, and who work more than two (2) nights per week after 
6:15 p.m. shall be paid time and one-half (l!pc) the straight 
time hourly rate for all hours worked after 6:15 p.m. on ether 
than the two nights. There shall be no pyramiding of premium 
pay and any hours paid for at premium pay will not be used in 
the computation of other premium pay or in the computation of 
overtime. This paragraph shall not apply to Department Heads 
and Assistant Department Heads working more than fifty percent 
(50%) of their hours on the night operation as defined in 
Section 9.31 above.
9.33 Sunaav/Holidav Premium
Any work performed on Sunday or the 
provided for in Article XX shall be paid for at double the 
employee's straight time hourly rate. There shall be no 
pyramiding of premium pay and any hours paid for at premium 
pay shall not be counted in computing overtime.
9.4 Rest Periods
Employees working less than five (5) hours 
will be given one (1) rest period of fifteen (15) minutes. 
Employees working five (5) hours or more will be given two (2) 
rest periods of fifteen (15) minutes each. Rest periods will 
be scheduled by the Store Manager in accordance with the needs 
of the business, but no earlier than one (1 ) hour after reporting 
time and no later than one (1) hour before lunch or quitting time.
Premium Pay
tjfcholidays*
9.5 Lunch Periods
Employees shall be granted one-half (!j) 
hour uninterrupted period for meal time at approximately the 
middle of the working day. Meal periods shall not be scheduled 
until an employee has worked three (3) hours and the employee 
will not be required to work more than five (5 ) hours prior to 
beginning such meal period. Employees who certify in writing 
that they desire the meal period of one (1 ) hour on a "continuing" 
basis shall be entitled to the hour meal period. ("Continuing" 
shall be defined, as referred to above, to mean not sooner than 
120 days.) Meal periods will not be required unless an employee 
has been scheduled more than six (6) hours unless in conflict 
with State or Federal law. Employees will be scheduled for 
meal periods based upon s_tarting times, -considering-the type of work performed and classification.
ARTICLE X. WORK SCHEDULES
10.1 Posting Schedules
The hours for each employee shall be scheduled 
by the Employer in accordance with the seniority provisions of this Agreement.
A work schedule for the succeeding week for all employees (showing first and last names) shall be posted in 
each store not later than 9:00 a.m.Friday of the current week.
A copy shall be given to the Steward. In the event such schedule 
is not posted, the schedule for the preceding week shall prevail, 
unless such schedule is not appropriate because either week 
contains a holiday. The schedule shall be listed in order of seniority.
An employee with seniority shall advise 
the Store Manager that he is available for a posted schedule of 
hours within twenty-four (24) hours after the store schedule 
is posted; otherwise, the employee has no claim on such schedule 
of hours under the Available Hours Clause. Management will 
notify those employees who are not on the schedule between 
9:00 a.m. and 3:00 p.m. Saturday, whose schedule has been affected by the first bump.
After the initial claim(s) of hours are made, 
employees whose schedule has been affected by such claiming 
shall have until 3:00 p.m. Saturday to claim any hours for 
which they may be eligible under the Available Hours Clause. 
Following such claiming, the Steward shall be advised of the revised schedule.
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10.2 □ailv/Weeklv Guarantee
Employees who are instructed to report for 
work shall be guaranteed at least four (4) hours work. Such 
call-in guarantee shall not apply if the hours are not available 
due to the Available Hours Clause, Article X, Section 10.8.
A non-regular employee who reports for work 
upon request shall receive a minimum of twelve (1 2) hours pay 
during that week at the straight time rate provided he is 
available for such twelve (1 2) hours work, except when called 
in at the end of the week and twelve (1 2) hours work is not 
available. Such guarantee shall not apply if the hours are 
not available due to the Available Hours Clause, Article X, 
Section 10.8.
10.3 Scheduling Overtime
Scheduled overtime shall be offered by 
seniority among employees who are qualified and available to 
do the necessary work within each store. Daily overtime, not 
previously scheduled, shall be offered by seniority among 
employees qualified and available to do the necessary work 
within the store who are present when the need for overtime 
arises.
10.4 Schedulir.c Sundavs/Holidavs
When work is performed on Sundays or holidays, 
it shall be rotated among all employees in the individual store 
on a voluntary basis; however, if a sufficient number of 
employees necessary to perform the work do not volunteer, work 
may be assigned on an inverse seniority basis. All regular and 
non-regular clerks will be eligible to volunteer for Sunday 
and holiday work on a wheel concept. The wheel will be ordered 
by seniority among regular and non-regular employees.
Employees' eligibility to work on any given Sunday or holiday 
will be determined by the position of the wheel. Lists will be 
posted to solicit volunteers for Sunday and holiday work. 
Employees will be able to claim up to eight (8) hours on a 
Sunday or holiday in accordance with their position on the wheel, 
provided that it does not violate any of the terms or provisions 
of the Agreement.
For the purpose of rotation, an employee 
refusing to exercise his rights based on his seniority to work 
on Sunday or Holidays shall be considered to have worked for 
the purpose of rotation. Sunday rotation shall be separate 
from the rotation of holidays.
Sunday and Holiday work respectively for 
Courtesy Clerk employees shall be by rotation and such rotation 
is separate and apart from the normal clerk rotation.
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The Employer will have thirty (30) days after / 
the employee volunteers for Sunday and holiday work to train the 
employee to insure his ability to take his appropriate place 
on the wheel. For new employees this 30-day period will begin 
after completion of their probationary period.
10.5 Sunday .Morning Work
The Employer may schedule employees 
between 12:01 a.m. and 6:00 a.m. Sundays according tc the 
following provisions:
A. Any employee working such schedule shall be on a 
voluntary basis, determined weekly.
B. If, based on seniority, an employee is -eligible to 
work both a Sunday morning schedule and his normal 
Sunday day-time or evening rotation, he shall be 
scheduled for the Sunday business hours shift unless 
he notifies the Store Manager that he prefers the 
Sunday morning shift (12:01 a.m. to 6:00 a.m.).
Employees working forty (40) hours as of 11/11/79 
shall work their forty (40) hours per week schedule 
Monday through Saturday unless they wish to volunteer 
to work the Sunday schedule (12:01 a.m. to 6:00 a.m.), 
in which case they may work their forty (40) hours 
Monday through 6:00 a.m. Sunday in five (5) eight (8) 
hour shifts.
Employees volunteering tc* work the Sunday morning 
shift will receive the appropriate night premium, in 
addition to their regular rate of pay.
The Employer shall insure that no employee working 
forty (40) hours as of 11/11/79 shall have their 
hours reduced as a result of the implementation of 
the Sunday A.M. Shift.
This Section does not apply to stores which are open 
between Sunday 12:01 a.m. and 6:00 a.m.
Split Shifts
No employee shall be required or permitted 
to work a split shift schedule. A split shift is defined as 
two (2) work periods separated by more than one (1) hour. For 
any violation of this provision, the employee shall be paid 
as time worked between the two work shifts at the applicable 
rate of pay.
^0.7 Time Off Between Shifts
There shall be a minimum of ten (10) hours 
off between scheduled work shifts, except Sunday and holiday 
work.
D.
E.
F.
10.6
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10.8 Available Hours
Employees shall receive available hours 
(any and all portions of a less senior employee's schedule) 
up to and including eight (8 ) hours per day, forty (40) hours 
per week or thirty-two (32) hours in a holiday week, in 
accordance with seniority, ability to perform the work assigned 
and the job classification within the individual store provided 
that this does r.ot conflict with another provision of this 
Agreement, and provided further that the employee with seniority 
advises the Store Manager that he is available for a posted 
schedule of hours within twenty-four (24) hours after the store 
schedule is posted. Available hours may be exercised only for 
the five (5) highest hour days in the week (four (4) highest 
hour days in holiday weeks) excluding Sundays and holidays.For the purpose of Miiq Spi-t-ior, 1C .8 regul-ar employees shall 
have seniority over non-regular employees.
10.9 It is further understood that the work 
schedules will be arranged so as to provide as many employees 
eight (8 ) hours per day and as many employees forty (40) hours 
per week schedules as is consistent with the limitations set 
forth in the Available Hours Clause with the further under­
standing that hours not consistent with the needs of the business 
will not be added to accomplish this objective.
10.10 Courtesy Clerks are not intended to displace 
clerks as of 11/13/76, nor shall clerks as of 11/13/76 have 
their hours reduced as a result of the Courtesy Clerk classifi­
cation. Clerks on the payroll prior to 11/14/76 may claim 
hours of a Courtesy Clerk employee on the following basis:
Employees hired prior to 9/5/76 may claim 
up to the average weekly straight time hours worked between 
9/5/76 and 10/2/76, inclusive. The average weekly hours worked 
shall be determined from the straight time hours reported and 
paid on to the Retail Clerks and Food Employers Pension Plan 
of Central Ohio by the Employer for that period.
Employees hired on or after 9/5/76, may claim 
up to the average weekly straight time hours worked in the normal 
workweek beginning 11/7/76 through 11/13/76; the average to be 
determined from straight time hours of work reported and paid 
on between 11/7/76 through 11/13/76.
Such claiming of hours is subject to no 
provision of the Collective Bargaining Agreement being violated.
Id. 11 Earlier Starting Times
Earlier starting times will be assigned to 
the more senior front end clerks (excluding courtesy 
clerks) where such scheduling does not conflict with other 
provisions of this Agreement. This paragraph shall not apply 
during the first sixty (60) days of a new store operation.
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Sarlier starting times shall also apply in 
the same manner to the grocery department, dairy department, 
frozen food department, produce department, bakery/deii deoart- 
mer.t, and scale attendant.
Starting times of department heads and 
assistant department heads shall be determined by the Employer.
An employee may indicate to the Store Manager 
in writing (with a copy to the Union Steward) that he would like 
to be scheduled for "days/nights shifts" if available and 
seniority permits. It is understood that in making his personal 
preferences known for "days" or "nights" he may be scheduled 
for fewer hours than his seniority might normally entitle him 
under other pertinent contractual clauses. It is further under­
stood that if shifts of his preference are net available, he 
will be scheduled by seniority under the terms of the contract. 
Written notice of intent shall stand for thirty (30) days"and" 
then until revoked in writing by the employee with one (1 ) week's 
notice. It is further, understood that this procedure does r.ot 
permit an employee to limit himself to the number of shifts he may be scheduled.
10.13 Additional Hours
When additional hours need to be added to 
the schedule to replace sickness or because of increased 
business, the following procedure will be followed. The addi­
tional hours will be offered by seniority to these employees 
currently working in that store that day or scheduled"later 
in the day in an effort to increase their hours of work, 
provided that this does not create a violation of the contract 
or overtime pay. In the event this cannot be done, a member of 
the bargaining unit will call, by seniority, employees net 
scheduled that day unless- previously scheduled five (5) days.
The senior person will be called to replace the necessary hours 
provided it does not create a violation of the contract or overtime pay.
10.14
minimum of two 
are working.
10.15 Scheduling Between Stores
Employees will not be permitted or scheduled 
m  more than one (1) store per week unless a vacancy is 
by absenteeism where the Employer cannot fill the 
under the available hours clause, Section 10.3.
Minimum Employees m  Store
The Employer agrees that there will be a 
(2 ) employees in the store whenever employees
to work 
created 
vacancy
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10.16 Civil Disorder Scheduling
In case an employee would lose time from his 
schedule for a particular week due to emergency caused by riot, 
civil disorder, fire, flood or other Acts of God, any arrange­
ment worked out between the Union and the Employer to make up 
all or part of such lost time shall be valid under this Agree­
ment. When work is offered under such an arrangement an employee 
may accept such work or reject it and lose the time. However, 
in case of riot where a store must be closed and the police 
order the employees to vacate the store, any employee who has 
not completed his schedule for that day will be paid for the 
balance of his schedule for that day.
ARTICLE XI ■ HOLIDAYS
11.1 Recognized Holidays
O The following shall be recognized as holidays:
New Year's Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day, and Christmas Day, or days legally celebrated 
in lieu thereof.
No employee shall be required to work after 
6:30 p.m. on Christmas Eve.
11.2 Holiday Pay (Unworked) - Regular Employees
Regular employees who work a full week in
which a holiday occurs shall receive eight (8 ) hours pay in 
addition to the hours worked; provided, that there shall be no 
deduction from pay of employees who work a full week in which a 
holiday occurs. Employees who are absent of their own accord 
during a holiday week shall be paid only for the hours actually 
worked, except where absence is caused by proven illness or is 
excused by the Employer, the employee shall receive holiday pay 
provided he worked any part of the holiday week.
In the above paragraph "proven'' shall not be 
construed to mean that a doctor's certificate is mandatory in 
each and every case, if the store manager has knowledge of an 
illness that, in his opinion, would make the requirement for such 
certificate unnecessary.
Overtime pay at time and one—half (l^x) will 
be paid during a holiday week after thirty-two (32) hours of 
work or for work performed on the fifth (5th) day (excluding 
Sunday and the holiday).
In a holiday week an employee working a ten (10) 
hour - four (4) day schedule would work three '3) ten (1 0) hour 
days and be compensated for ten (10) hours holiday pay. Any work 
performed on the fourth, fifth or sixth day(s) would be compensated 
at time and one-half (lijx) or in excess of thirty (30) hours in tne 
week.
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If a holiday occurs during the employee's 
vacation, he or she- shall be paid one additional' day's pay 
of eight (8 ) hours at straight time in addition to the vacation 
pay.
The word "employee" as used in this section 
shall mean people who normally work a full week as specified 
in Article IX, Section 9.1.
^  2 3irthdav Holiday
In addition to the above named holidays, the 
Monday following the employee's birthday shall be a recognized 
holiday subject to the same conditions set forth for other 
holidays. In case this personal holiday falls in the same 
week as one of the above regular holidays, it shall be recognized 
on Monday of the following week. However, where scheduling 
problems are involved, the holiday-may be scheduled on any 
Monday or Saturday within thirty (30) days immediately following 
the date on which the employee's birthday occurs, such day to 
be mutually agreeable to the Employer and employee.
11.-4 Personal Holidays
Regular employees shall receive an additional 
personal holiday subject to the same conditions set forth in 
Sections 11.2 and 11.3 above for other holidays. This personal 
holiday shall be granted to qualified employees between January 1 
and April 30 on a day mutually agreed upon by the Employer and 
employee.
11.5 All employees who qualify shall be granted
an additional paid holiday on the same basis as other 
holidays. Such holiday.may be celebrated by the employee in 
either one (1) of the following two (2) ways: (1) The employee's
anniversary date of employment, to be celebrated in the week
in which the employee's anniversary date occurs (of in the case 
of a holiday week, in the first non-holiday week that follows) ; 
or (2 ) the appropriate amount of holiday pay (but not time off) 
to be added to the first week of vacation. Employees shall 
notify the store manager of their choice as soon as possible 
after the beginning of the year.
1 1 . 6  All employees will receive one additional paid 
holiday in lieu of time off, which shall be paid for on the 
first week of vacation of the employee. Such pay shall not 
exceed eight (8) hours per holiday or per day.
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11.8
1 1 •7 Effective January 1, 1980, all employees withone (1 ) year of service shall receive an additional personal 
holiday subject to the same conditions set forth in Sections 11.2 
and 11.3 above for other holidays. This personal holiday shall 
be granted to employees between June 1 and November 30 on a day 
mutually agreed upon by the Employer and employee.
Holiday Pay (Unworked) - Non-Regular Employees
A non-regular employee who has worked in twelve (1 2 ) weeks or more shall be entitled to holiday pay for 
the holidays set forth in Article XI, Secticn 11.1 and 11.2, 
provided he was scheduled for work in the holiday week and worked 
his scheduled hours in the holiday week. A non—regular employee 
shall be entitled to the holidays set forth in Sections 11.3,
11-.-4-, 11.5, 11 .6 , and 11.7 subject to the same conditions as 
set forth for regular employees. If a holiday mentioned in 
Sections 11.1, 11.3, 11.4, 11.5, 11.6, and 11.7, above occurs 
during the employee's vacation, he or she shall be paid pro-rata 
holiday pay at straight time in addition to vacation pay.
All provisions of Section 11.2 regarding time and one-half (lljx) shall also apply to this Section.
Employees who are absent of their own accord during a holiday week shall be paid only for the hours actually 
worked, except where absence is caused by proven illness or is 
excused by the Employer, the employee shall receive holiday pay 
provided he worked any part of the holiday week. Holiday pay 
shall be figured on the: average hours worked for the four (4) 
consecutive weeks immediately preceding the holiday week on a 
Pr°-tata basis. In this paragraph "proven" shs.ll not be 
construed to mean that a doctor's certificate is mandatory in 
each and every case, if the store manager has knowledge of an 
illness that, in his opinion, would make the requirement 
for such certificate unnecessary.
11.9 Holiday Pay In The Event Of Termination
If an employee who he.s not taken the holidays, 
which he has earned by reason of his service, leaves (regardless 
of whether he gives notice), goes into military service or is 
separated for any reason other than confessed or proven dishonesty, 
he shall receive his holiday pay at the time of leaving.
ARTICLE XII. VACATIONS
12.1 Eligibility
All employees will be entitled to vacaticns
as outlined below.
Eligibility for an employee's first vacation 
(one week) and for his increases in vacation (two, three, four, 
and five weeks) will be determined by the anniversary date of 
his employment. "Service" means continuous employment with the 
Employer. The following schedule shall apply:
One (1) year, service One (1) week vacation ^
Three (3) years service Two (2) weeks vacation’0-
Seven (7) years service Three— (3) weeks vacation'/' -i-
Fifteen (15) years service Four (4) weeks vacation) ' ^ - ? ' 3 
Twenty (20) years service Five (5) weeks vacations^-.P'S
After an employee has qualified for a vacation 
of one (1), two (2), three (3), four (4) or five (5) weeks, in 
accordance with the provisions of this Section, he shall be 
eligible for future vacations as of January 1st of each year.
Employees will be paid their straight time 
earnings for their basic workweek. Vacation pay will be paid 
in advance.
Employees shall be advanced the approximate 
net amount of their vacation check in the event the check has 
not been issued to the store on the Friday prior to the start 
of their vacation week, except in cases where the employee 
requests a vacation less than two (2) weeks prior to the Friday 
before vacation begins.
12.2 Computation of Vacation Pay
Regular employees who worked on a full-time 
(40 hour) basis in at least forty (40) weeks or who were not 
laid off for more than thirty (30) working days during the 
anniversary or calendar year in which their vacations were 
earned will be paid their current straight time hourly rate 
for their regularly scheduled workweek. In determining if an 
employee has worked forty (40) or more weeks on a full-time 
basis, count weeks not worked because of paid vacations, approved 
leaves of absence (including sick leave), and weeks in which 
only thirty-two (32) hours were worked because of holidays, as 
weeks so worked.
The weekly pay of a regular employee who 
worked on a full-time (40 hour) basis in fewer than forty (40) 
weeks, or who was laid off for more than thirty (30) working 
days in the year, will be computed at his current straight time 
hourly rate for the average number of hours worked per week 
during the anniversary or calendar year in which the vacation 
was earned. To determine the average number of hours worked 
per week, divide the total hours worked during this anniversary 
or calendar year by the number of weeks in the year; exclude 
from this divisor the weeks off the job because of paid vacation, 
sick leave, other authorized leave of absence and weeks where 
one day was not worked because of a holiday.
12 •3 A non-regular employee who is entitled to a
vacation shall be granted a part-time vacation under the same 
general rules as provided for regular employees except that 
P^ft-time vacation pay will be figured on the number of hours 
worked in the vacation qualifying year divided by fifty-two (52).
The qualifying date for all vacation purposes 
of any non-regular employees who subsequently, and without'a 
break in his employment, qualifies as a regular employee shall 
be the date from which his service has been counted for non—regular 
vacation purposes rather than the date he qualified as a regular employee.
32• 4 Scheduling Vacations
Vacations must be scheduled in the calendar year except that where necessary, vacations which fall due in 
the 12th or 13th periods may be carried over to the first period 
of the next year. No employee shall be given pay in lieu of vacation.
If an employee qualifies for a one week vaca­tion as of January 1 and is due to complete the service necessary 
for an additional week of vacation later in the year, he may 
take the first week early or wait and take both weeks together.
Choice of vacation dates will be granted on 
the basis of seniority, except that the Employer reserves the 
right to grant vacations to any employee when his absence will 
least affect the operation.
‘ The Employer shall post the vacationschedule no later than January 15th and employees shall exercise 
their vacation preference, by seniority, no later than March 1st. 
The Employer shall post the actual schedule no later than March 
15th. Those employees who so fail to notify the Employer by 
March 1st must select from the remaining open weeks.
Earned vacation may be taken in a continuous 
period if desired by the employee.
12.5 Vacation Pay In The Event Of Termination
If an employee who has not taken the vacation, 
which he has earned by reason of his service, leaves (regardless 
of whether he gives notice), goes into military service or is 
separated for any reason other than confessed or proven dishonesty, 
he shall receive his vacation pay at the time of leaving.
12.6 Effect Of Leaves Of Absence On Vacation Pay
Leaves totaling 90 days or less in any calendar 
year shall not affect vacation earned in that year. Leaves 
totaling more than 90 days but not over 180 days-shall reduce 
vacation and vacation pay by one-fourth. Leaves totaling more 
than 180 days but not over 270 days shall reduce vacation and 
vacation pay by one-half; leaves totaling more than 270 days 
shall disqualify for vacation. (The above 90 days shall be 
1 2 0 days in the event of medical leaves of absence.)
12.7 Vacation for Employees Returning From 
Military Leave
•Vacation for employees with one (1) or more 
years of continuous service who returns to Kroger employment 
from military leave within ninety (90) days after discharge from 
the armed services shall be as follows:
A. Continuous service includes time on military leave 
of absence.
B. Those who return to Kroger service and thereafter 
work for ninety (90) days or more before the end of 
the year are eligible for vacation in that year based 
on their length of continuous service as defined above.
C. Those who do not return early enough in the year to 
be employed ninety (90) days are not eligible for a 
vacation that year, but are eligible for a vacation 
in the next calendar year upon completion of ninety 
(90) days employment following their return from 
military leave of absence.
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ARTICLE XIIT. SENIORITY
13 •1 Determination
( - , Fn layoffs, recalls and choice of vacation
P^rt?d2' jne PrinclPle of seniority shall apply. Seniority shall be determined by the length of continuous service of the
emolo^nh h 5rapl°yer' be<3inning with his most recent date of 
unit ^hichevPrhC thS emPloyee transferred into the bargaining
toio4rformhthe v ^ v 13 Wlth regard to his experience and ability the.V'ork; * 13 circumstances being reasonably equal, length of service shall be the controllina factor. Seniority lists 
shall be established and maintained and such lists shall be rurrusned to the Union upon request.
, Tbe seniority date for all employees, bothregular and non-regular" wiiirbe their most recent date of nire unless:
A.
B.
ferred from one Union to another —  seniority dates from date of transfer into new Union.
^transferred from one Retail Clerk Union Local to another 
Retail Clerk Union Local —  seniority dates from date of transfer to the new Union Local.
. Where two (2) or more employees have the samehire date, seniority will be decided by alphabet of the last 
name; when the last name is the same, it will revert to the 
first name. For employees hired after 11/10/79, the lowest
m ! w ali0n  °f 5he }ast foUr !4) nurabers of their social security number shall determine seniority among employees hired on the same date.
i. o . ^, , For the purpose of administration, Local area
fn2o°r,i= L refe5S tC stores under each of the Local Union Nos. 1US9, 1552, and 31 separately. Seniority area refers to stores m  the following areas:
Local #1059 Local #1552 Local #31
Central Franklin County
Southeast Cambridge
Athens 
Logan 
Lancaster 
Nelsonville 
New Lexington 
Zanesville 
McConnelsville 
Glouster 
Pickerington
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Local #1059 Local #1552 Local #31
Southwest Chillicothe
Circleville
Jackson
McArthur
Portsmouth
Waverly
Washington C.H.
Wellston
Wheelersburg
Northwest Delaware
Marysville BellefontaineUrbana KentonMarionLondon
Northeast Mt. Vernon Galion
Newark MansfieldCoshocton
Johnstown
There shall be two (2) separate seniority lists for each classification in each area. One (1) list shall 
cover employees who shall be referred to as regular employees 
and who normally work thirty-two (32) or more hours per week.
The other list shall cover employees who shall be referred to as 
non-regular employees and who normally work less than thirty-two -* ^
(32) hours per week. "Normally worked" shall mean the average ^  r
number of hours worked in a twelve (1 2 ) consecutive week period.
This definition of a "regular" employee shall apply only to 
this seniority clause unless other clauses specifically set 
forth that it is applicable to such clauses.
13.3 Transfers
In the matter cf transfers from one store 
to the other, the Employer shall give due regard to s^icrit 
This shall not preclude the Union from questioning through t 
Grievance and Arbitration Procedure whether the Employer has given due regard to seniority.
13.4 Promotions
The Employer shall base promotions to classi­
fied positions on seniority, previous work experience, and 
qualifications based on past performance criteria. The Union C / >  
shall retain the right to question through the Grievance c.nd 
Arbitration Procedure whether the Employer has given due regard to seniority.
-31-
In the matter of promotions to classified 
jobs, as provided in this Agreement, the Employer shall post a 
notice of job opening (s) in each store for seven (7) calendar 
days during which time interested employees may submit their 
names for such opening (s). The Employer agrees to furnish the 
Union with copies of (1) the original job opening notice(s),
(2) a list of people signing the notice(s) and (3) the name of 
successful candidate (s). The aforementioned posting shall be 
by seniority area as provided for in Section 13.2, except Local 
31, where such posting shall include all stores in this Local.
Where a Union member accepts a promotion to a 
supervisory job outside of the bargaining unit he may, upon 
written request to— the Union by him or the Employer, be granted 
a leave of absence from the bargaining unit not to exceed six 
(6 ) months during which period he may return to the bargaining 
unit in his former classification without loss of seniority.
13.5 No employee shall be demoted from a depart­
ment head or any higher paid position without just cause.
When a department head is reduced in 
classification, his service as a department head will be 
considered as service as a clerk for seniority purposes.
13.6 Termination of Seniority
Seniority shall be considered broken if an 
employee is duly discharged by the Employer if he voluntarily 
quits, if he has been laid off continuously for a period of more 
than one (1 ) year, or if he is called back to work by certified 
mail after a layoff and does not report for work within one (1) 
week.
13.7 "Regular" and "Non-Reaular" Employees
An employee shall be classified as a 
"regular" employee at the end of the first twelve (1 2 ) consecu­
tive workweeks during which his average hours worked equal or 
exceed thirty-two (32) hours in the basic workweek.
13.8 A day school student who works during the
summers will not be reviewed for classification as a regular 
employee until October 15. If he is still working at that time, 
has met all requirements for classification as a regular employee, 
and has averaged thirty-two (32) hours or more in the basic work­
week during the four (4) weeks preceding October 15, he shall 
be classified as a regular employee. His beginning date of 
continuous service shall be dated back in accordance with Section 
13.7.
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1 3 . 9  A co-op student who alternates schooling 
and full-time Kroger employment and who does not qualify as a 
regular employee under this definition will immediately so 
qualify if he accepts regular Kroger employment upon completion 
or discontinuance of his co-op program. His continuous service 
record will be dated back by the number of weeks worked while 
participating continuously in a Kroger co-op program.
13.10 Time not worked because of a holiday shall 
be counted as time worked toward qualifications or continuity
as a regular employee, regardless of whether or not the employee 
is entitled to holiday pay.
1 3 . 1 1 For an employee who meets the aforesaid 
requirements, continuous service as a regular employee shall be 
dated back to the first day worked in the first of the twelve 
(12) qualifying weeks.
13.12 Sunday and Holiday hours will be used to 
qualify as a regular employee.
13.13 Once an individual has qualified as a regular 
employee, he shall be removed from regular status -
A. If he is discharged;
B. If he quits voluntarily, or becomes unavailable for 
regular work because of another job;
C. If he is permanently laid off due to elimination 
of job;
D. Any request by a "regular" employee for reduction to 
"non-regular" status will be in writing and will result 
in thatperson going on the "non-regular" seniority 
list immediately. Where a "regular" employee requests 
"non-regular" employment for a relatively short 
period of time, the employee may remain on the 
"regular" seniority list by mutual agreement of the 
Employer and the Union and such agreement shall be
in writing.
E. If, prior to completion of two (2) years of service 
as a regular employee, he has worked less than half­
time (Ij) or has been laid off in ten (10) or more weeks 
in three (3) consecutive periods, including the last 
two (2) weeks of the most recent period;
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F. If, after completion of two (2) years of service as 
a regular employee, he has worked less than half­
time (4 ) or has been laid off in twenty (2 0) or more 
weeks in six (6 ) consecutive periods, including the 
last two (2) weeks of the most recent period.
Note: In determining if an employee has worked less
than half-time (4) for three (3) or six (6 ) 
periods (sub-paragraphs E and F) do not count 
those periods in which the employee was absent 
for two (2) or more weeks because of sickness 
or approved leave.
G. Effective 11/10/72, employees will revert to non­
regular status after they average less than twenty- 
eight (28) hours in a twelve (1 2) consecutive week 
period. This consecutive twelve (12) week period will 
be separate and distinct from any twelve (1 2) consecu­
tive week qualifying period. Those employees previously 
qualified or qualifying on 11/10/79, will qualify and 
disqualify as per Article XIII,Section 13.13, "£" and
13.14 If separated from regular status in accordance 
with Section 13.7 preceding, an employee has suffered a break in 
service which cannot be bridged or eliminated by subsequent 
employment. To qualify as a regular employee, he must again 
meet the requirements set forth in Section 13.7.
13.15 To protect continuity of regular employment, 
regular employees who seek to quit due to correctable health 
conditions cr temporary personal need for time off should be 
advised of their privileges under the leave of absence policy.
13.16 Deli/Bakerv and General Merchandise Seniority
Deli/Bakery and General Merchandise employees 
working in the Deli/Bakery Department and the General Merchandise 
Department will be considered to be on separate seniority lists 
and will be governed by the layoff and recall provisions pro­
vided for in Article XIV.
13.17 courtesy Clerks and Demonstrators Seniority
Courtesy Clerks and Demonstrators will also 
be considered to be on separate seniority lists and shall have 
seniority only over other Courtesy Clerks or Demonstrators as 
i^ he case may be within their seniority area for the purpose of 
layoff and recall from layoff.
13.18 Clerk Openings
Clerk openings will be posted by store and will 
be offered by seniority to Deli/Bakery Clerks and Courtesy Clerks 
based on seniority (date of hire). Such promoted employce(s) 
shall serve a thirty (30) day probationary period. During this 
probationary period, the employee(s), either voluntarily or 
involuntarily, may be returned to their former job classification. 
Once the probationary period has expired, the employee (s) 
will be able to return to their former job classification only in the event of layoff.
Qualified General .Merchandise Clerks may 
exercise their seniority rights over new applicants in obtaining 
a Food Clerk classification. Such employees must advise the 
Employer in writing of their desire for Clerk classification work.
Such employees shall receive a rate of pay 
equal to their present rate, if applicable, or the next higher 
rate of pay on the new hire clerk rate schedule.
ARTICLE XIV. LAYOFF. REINSTATEMENT AND OTHER PROCEDURES
BASED ON SENIORITY
14.1 Layoff
A "regular" employee regularly working forty 
(40) hours who would be involuntarily reduced to thirty-two 
(32) or less hours per week has the options shown in A, B,
C, and D following:
A. Displace the least senior "regular" employee in his 
classification in his city , if he is the least 
senior "regular" employee in his classification in
his city. jsf/z-
B. Displace the least senior "regular" employee in his 
classification in the seniority area. If he is the 
least senior "regular" employee in his classification 
in his seniority area.
C. Displace the least senior "regular" employee in his 
classification in the Local area.
D. If he waives any option in A, B, or C above or is 
the least senior "regular" employee in his classifi­
cation in the Local area# he may take a "non-regular" 
job in accordance with his seniority date in his 
city# seniority area# or Local area# in that order.
Having made this decision, he will remain in that 
location until presented with the opportunity to 
return to regular employment as in Section E below# 
or take a layoff.
E. A "regular" employee regularly working forty (40) 
hours who is notified that his hours will be reduced 
to thirty-two (32) or less per week must advise
his Store Manager (in the event he has seniority to 
displace a less senior employee in another store) 
of his intent to displace the employee not later than 
one week after the schedule is posted, showing a 
reduction in his workweek. Such "regular" employee 
who does not exercise the option in A, B, or C above 
is reduced to "non-regular" status and who later 
desires to exercise this option may make a written 
request to this effect to the Personnel Department.
As of January 1, April 1, July 1, or October 1 
(where such date does not occur on a Sunday, the 
Sunday immediate)-X— folXowing shal 1 be used) , next 
following his request, he may exercise his seniority 
in accordance with Section 14.1, A, B, or C above 
but such option shall apply only while he remains on 
the "regular" seniority list.
F. If a "regular" employee who has normally worked more 
than thirty-six (36) hours per week is reduced to an 
average of thirty-six (36) hours or less during four 
(4) consecutive weeks, he may displace the least senior 
"regular" employee in his classification in his city 
who is normally working more than thirty-six (36) 
hours per week. The displaced employee shall take
the job vacated by the displacing employee. In such a 
case, the change shall be effective at the beginning 
of the next week following the four (4) consecutive 
week period. If this option is not exercised and the 
employee later desires to exercise this option, he 
may make a written request to the Personnel Department. 
As of the January 1, April 1, July 1, or October 1 
(where such dates does not occur on a Sunday, the 
Sunday immediately following shall be used, next 
following his request he may exercise his option.
)4.2 A "non-regular" employee who would be withoutwork has the following options:
A. Displace the least senior "non-regular" employee in 
his classification in his city if he is the least 
senior "non-regular" employee in his classification 
in this city,
3. Displace the least senior "non-regular" employee in 
^ his classification in the seniority area if he is
the least senior "non-regular" employee in his 
classification in the seniority area.
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C. Displace the least senior "non-regular" employee in 
his classification in the Local area.
D. Take a layoff.
3 4 . 3 Any "regular" employee involuntarily reduced
to "non-regular" status retains his "regular" seniority status 
for six (6 ) months and if not reinstated to "regular" work before 
the end of that time, will take his place on the non—regular 
seniority list in accordance with his seniority date.
14.4 Recall
A "regular" employee involuntarily reduced 
to “non-regular" oil laid off who, at the time of this reduction, 
had been offered a "regular" job in the seniority area or Local 
area, but declined, will have the right to the first "regular" 
opening in his classification only in the city where he had 
been working prior to his reduction.
1 4 . 5 a "regular" employee involuntarily reduced
to "non—regular" or laid off who at the time of this reduction 
did not have seniority enough to displace another "regular" 
employee will have the right to the first "regular" opening 
within his classification in the Local area. If he declines 
this job, he will have the right to the first ''regular" opening in the seniority area. If he declines this joo, he will then 
have the right, in accordance with his position on the regular 
seniority list, to the first "regular" opening within his 
classification only in the city where he: had been working prior 
to his reduction.
3 4 . 5 A "non-regular" employee laid off involun­
tarily will have the right, in accordance with his position on 
the seniority list, for the first "non-regular" opening within 
his classification in the Local area. If he declines this job, 
he will have the right to the first "non-regular" opening in 
the seniority area. If he declines this job, he will then have 
the right, in accordance with his position on the "non-regular1 
seniority list, to the first "non-regular" opening within his 
classification only in the city where he had been working prior 
to his layoff.
14.7 Regular Job Openings
A"non-regular"employee who is available for 
and desires a "regular" job will make his desire known in writing 
to his Store Manager with copies to the Zone Manager, Personnel 
Manager, and the Union, specifying whether or not the desire 
for such job is limited to the city in which he is working or 
applies to the administrative zone. When the Employer has such 
an opening on other than a temporary basis, such employee will 
be considered for the opening based on seniority in the adminis­
trative zone provided that he has the experience and aoility 
necessary to fill the job. If circumstances of the employee 
change so that he becomes unavailable for a "regular" job, he
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will so advise his Store Manager, with copies to the Zone Manager Personnel Manager, and the Union.
44-8 Full Time Job Open inns
A "regular" employee working less than forty (40, hours and who is available for and desires to work forty 
(40) hours per week will make his desire known in writing to 
his Store Manager with copies to the Zone Manager, Personnel 
Manager, and the Union, specifying whether or not such desire 
is limited to the city in which he is working or applies to 
the administrative zone. When the Employer has such an opening 
on other than a temporary basis, such employee will be considered 
^or the opening, based on seniority in the administrative zone, 
provided that he has the experience and ability necessary to perform thework.
14.9 Nic’nt Stockinc to Day Work
If a regular employee on the night stocking 
crew desires day work in his store, he shall advise the 
Store Manager in writing, with a copy to the Zone Manager, 
Personnel Manager, and the Union, such employee shall be 
transferred to the day schedule on the second posted work 
schedule provided such employee is more senior than the junior 
regular employee working forty (40) hours cn days. There will 
be not more than one such transfer per store per thirty (30) 
day period. An additional thirty (30) day lapse on the second or 
subsequent transfer (s) may be granted upon mutual agreement 
between the Company and the Union.
14.10 Transfers
When the transfer of an employee to a different 
store becomes necessary due to slackening of business, the 
Employer shall make every effort to assign employees to a 
store where such transfer shall require lesser travel time from P' 
his home. Such transfers shall not be utilized as a device 
for creating hardship to the employee in order to provoke his resignation.
Employees who desire to transfer to a store 
closer to their residence (within the bargaining unit) shall 
notify the Personnel Department with a copy to the Union, in jZ~7 % 
writing, of their desire and set forth the store number they * 
desire to transfer to. The Employer agrees to transfer said 
employee over any new applicant within the employee's seniority classification.
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Any transfer of an employee to another town 
at the request of the Employer shall be agreeable to the employee 
and any expense of transfer to another town shall be borne by 
the Employer. Whenever practical, an employee will be given :
three (3) days' notice in case cf a permanent transfer. In 
case of a temporary transfer of an employee to another city 
at the request of the Employer, involving additional transports-^ 
tion cost, the employee will be reimbursed for miles traveled 
between city limits at eighteen cents (18b) per mile. If the 
Employer's mileage allowance is increased, the new mileage allowance 
shall apply to this paragraph.
14.11 Closed Stores
In the event of the closing -of-the only 
.store in a city, employees of this store will have the right to 
exercise their seniority first in the seniority area, then in 
the Local area, for "regular" or "non-regular" jobs of the 
least senior employees in the classification and seniority status. 
.Employees declining to so relocate will be considered to have 
relinquished their seniority.
In the event that one store closes and is 
replaced by another store, all non-classifiea clerks in the 
closed store will have the right to go to the new store provided 
that such openings are available.
A department head or assistant department 
head displaced because of a closed store will bump within his 
volume classification and displace the junior person in his 
classification by date of job. In all stores outside Franklin 
County, the bump will be first in the city, then the seniority 
area,then the local union area (within Franklin County, first 
within the management administrative zone, then the city, then 
the local area). If he is the junior employee in that classifica­
tion and volume, then he will displace the junior person in 
the classification in the next lower volume as indicated above. 
The junior department Head displaced will go to the top clerk 
rate in his store and will have the right to the first department 
head position in his volume within the local. If an employee 
refuses a bump at any stage of the progression, he forfeits all 
rights and goes immediately to top clerk and bumps accordingly, 
with no right to return to a department when it opens.
14.12 New St ores
When a new food store is to be opened and 
staffed by the Employer in one of the counties listed m  Article 
Section 2.1, the Employer's Personnel Department will arrange 
for the posting in the seniority area in Local 1059, or through­
out Local 31 or Local 1552. This notice shall give the location 
and the approximate opening date of the new store.
II,
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Those employees wishing to be considered for transfer and placement 
in that store shall make their wishes known by signing the form 
within seven (7) calendar days of posting and supplying the necessary 
information called for on the form.
'ARTICLE XV. LEAVES OF ABSENCE
15.1 Medical Leaves
A medical leave of absence not to exceed ninety 
(90) days shall be granted an employee upon written request to the 
Personnel Department, supported by medical evidence. Insurance 
claim forms with a physician's statement shall be accepted as a 
written request for leave of absence. Extensions will be granted 
up to ninety (90) days at a time if requested in writing supported 
by proper medical evidence prior to each expiration but in no 
case shall the cumulative total exceed three (3) years.
15.2 Personal Leave
A leave of absence not to exceed ninety (90) 
days may be granted to employees who have one (1 ) year or more 
i 'v. of continuous service for urgent and compelling reasons, but 
not for the purpose of engaging in gainful employment elsewhere.
15.3 Military Leave
Any employee who enlists or is inducted 
into military service shall be returned to his job and 
retain his seniority under the provisions of any Federal 
Selective Service Training Act.
An employee returning from military leave of 
absence will have the opportunity to exercise his seniority 
within classification in the city from which he went into 
military service. If he is not entitled to return to this 
city because his seniority within his classification will not 
permit, then he may exercise his seniority for the job of the 
least senior employee within his classification and seniority 
status first in the seniority area and then in the Local area.
\
15.4 Union Activities
W)
'<1 \
<9
The Employer agrees to grant the necessary 
time off without discrimination or loss of senicrity rights an 
'without pay to any employee designated by the Union to attend 
labor convention or serve in any capacity on other official 
Union business, provided the Employer is given at least one 
week's notice in writing specifying the length of time off, 
■but in no case shall the length of time off exceed one (1 ) 
year.
15.5 Returning From Leave
When returning from leave, employees must 
give the Store Manager an unrestricted release to return to 
work not later than 6:00 p.m. on Wednesday in order to be 
scheduled for th4 ^ Succeeding week.
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15.6 Injury In Store
If an employee is injured on the store 
premises during the course of his employment and, as a result, 
loses time, he shall be paid for such time lost or the day of 
injury, but not to exceed eight (8) hours.
15.7 Death In Family
In case of a death in the immediate family C ^  
of any employee, the employee shall be paid for a reasonable 
period of absence depending upon the circumstances, up to a 
maximum of three (3) days, but in no case will he receive more 
than his normal week's pay. If an employee is notified at work 
of a death in the immediate family and does not complete his 
schedule for that day, he shall be paid for time lost that day 
in addition to the above. By immediate family is meant parents, 
brother, sister, wife, husband, child, mother-in-law, father- 
in-law, grandparents, grandchildren, step-parents, step­
children, or any other relative residing with him. In case of 
the death of a member of the immediate family who lives out of 
town and additional time off is necessary, the Employer will grant 
reasonable additional time off without pay for the purpose of 
attending the funeral. In the event of the death of a spouse 
or child or step-child of a regular employee, a maximum of four 
(4) days shall be granted as provided above.
No schedule shall be changed in order to make 
the employee's day off replace a day that would otherwise have been 
paid for under the provisions of Section 15.7.
15.8 Jury Duty
In case an employee is known to have served 
on any duly constituted jury, he shall be paid for hours 
necessarily absent from work less jury fees. Such pay shall 
not exceed the pay for his normal workweek. Hours spent on 
jury duty plus hours worked shall not exceed eight (8) hours 
per day or forty (40) hours per week.
No schedule shall be changed in order to 
make the employee's day off replace a day that would otherwise 
have been paid for under the provisions of this section.
15.9 Court Appearances
Employees will be paid for necessary time 
they appear in court for the Employer. If this is a day off 
and less than four (4) hours, they will be paid for four (4) 
These hours will not be used to compute overtime pay.
hours.
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ARTICLE XVT OTHER WORKING CONnTTTONE
1 Time Clocks
, The Employer shall continue to provide timeclocks in each of its stores during the life of this Agreement.
The Employer and the Union agree that a proven violation of 
established time clock rules, including working before punching 
or ffter Pun=hing out, may subject such an employee to disciplinary action up to and including discharge. Any time 
written in on a time card shall be initialed by the employee 
involved and the Store Manager or his authorized representative. 
When a Union representative can show cause to examine a current 
time card(s), the Employer shall allow him to examine such card(s)
___________  The Employer shall establish a regular paydayand furnish to each employee on such day a wage statement showing the pay period, total amount of wages paid, and itemized 
deductions. In the event the computer becomes capable, the 
Employer will add to the pay voucher the straight time rate of 
Pay, overtime hours and/or other premium hours.
Time will be figured on the basis of an eight (8 ) minute break; up to eight (8) minutes, no pay; eight (8 ) 
minutes up to and including fifteen (15) minutes, fifteen (15) minutes pay.
16.2 Uniforms
Any uniform deemed necessary by the Employer 
^or ^ts employees shall be furnished and laundered by the Employer. 
Where dacron or similar type uniforms are furnished to employees, 
such uniforms shall be laundered by the employee and these 
uniforms will be replaced as necessary, provided the employee 
turns in the old uniform for a new uniform.
The Employer shall provide rain gear and warm coats for Employees who work outside.
16*3 Polygraph Tests
No employee shall be required to take a 
polygraph test, voice or stress evaluation test, or any other 
test used to determine the honesty of an employee.
T 6 Accident Reports
The Employer agrees to promptly mail copies 
of initial accident reports pertaining to industrial injury 
to the appropriate Local Union office.
ARTICLE XVII TECHNOLOGICAL CHANGES
T7.1 The Employer and the Union recognize that
technological change involving certain automated equipment 
is now available to the retail food industry, particularly as it 
pertains to the Universal Product Code and electronic checkout 
equipment. In recognition of this, the parties agree that:
-42-
A. Where installation of any such equipment will materially 
affect bargaining unit work, the Union will be pre­
notified by the Employer.
B. The Employer has the right to install such equipment.
C. Any training or necessary retraining will be furnished s r "5 
expense-free by the Employer to affected employees.
D. Where any employees would be displaced by such 
installation, the Employer will make every effort to 
effect a transfer in accordance with the transfer 
provisions of the Agreement.
17,7___________ If a regular employee who has averaged at
least thirty (30) hours per week for the eight (8) weeks preceding 
displacement is not retrained or transferred and would be dis­
placed as a direct result of major technological change, as 
defined above, then the employee would qualify for separation
pay if:
The employee has two (2) or more years regular service;
Does not refuse a transfer within the bargaining unit 
area as outlined in.the Agreement;
Does not refuse to be retrained or reassigned;
Does not voluntarily terminate employment.
1 7 . 3  Severance pay for those employees covered in 
Section 17.2 above would be paid at the rate of one (1) week's 
pay for each year of continuous regular service not to exceed 
six (6 ) weeks.
1 7 . 4 Severance pay would equate the average 
number of hours paid, Monday through Saturday,.the eight (8) 
weeks preceding displacement, not to exceed forty (40) hours 
straight time pay.
ARTICLE XVIII. SEPARATION PAY
18.1 A regular employee who is discharged for
incompetence, or is permanently separated due to discontinuance 
of the job or reduction in force shall be given one (1) week's 
notice or one (1 ) week's pay in lieu of notice.
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ARTICLE XIX STORE CLOSING SEVERANCE PAY
19.1 In the event that the Employer permanently
closes, or sells a store and employees are terminated as a 
result thereof, severance p a y  will be paid under the conditions 
detailed below.
19.2 An employee who has averaged at least thirty
(30) hours per week for the: eight (8 ) weeks preceding his 
separation due to the sale or closing will qualify for severance 
pay if:
The employee had two (2) or more years of service;
B. Does not refuse a transfer within the bargaining unit , 
as outlined in the Agreement, or retraining or 
reassignment in connection therewith;
C. Does not voluntarily terminate employment.
19.3 Such employees will be paid at the rate of
one (1 ) week's pay for each year of continuous regular service 
not to exceed six (6 ) weeks.
19.4 Severance pay will equate the average number 
of hours paid in the eight (8 ) weeks, Monday through Saturday, 
preceding separation, not to exceed forty (40) hours straight 
time pay.
19.5 The Employer shall continue contributions to 
the Pension and Health and Welfare .Trust Plans for three (3) 
months following the termination of those employees who are 
eligible for such payments and who receive severance pay, 
except for those employees who secure employment with an already 
contributing Employer.
19.6 Employees who receive severance pay shall 
also be entitled to holiday pay as prescribed in the contract 
for any holiday that falls within a period of thirty (30) days 
after termination.
19.7 All monies due employees shall be paid in a 
lump sum upon termination.
1*3.8 Any employee who is terminated and who is
eligible for, and accepts, severance pay forfeits all seniority 
and recall rights. An employee who does not accept severance 
pay shall retain his recall rights for a period of six (6 ) 
months, and if still not recalled by the Employer, shall then 
receive his severance pay and has no further recall rights.
i
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19.9 If a store is sold and the successor Employer 
offers employment to an employee who is otherwise eligible for 
severance pay under the terms of this Article and the new job is 
comparable, then no provisions of this Article shall apply.
19.10 The Employer agrees to give the employees 
and the Union at least four (4) weeks notice in advance of a 
store closing or sale. When such notice is given, employees 
shall remain with t.he Employer until the closing or forfeit 
their rights under this Article, unless an exception is mutually 
agreed to in writing by the Employer and the employee with a 
copy to the Union.
19.11 No benefits shall accrue under the terms of
this Article, unless the Employer makes a business decision to 
close or sell a store. If a store closing is caused by fire, 
flood, storm, or land condemnation, then this Article shall not 
apply.
ARTICLE XX. UNION COOPERATION
20.1 The Union agrees to uphold the rules and
regulations of the Employer in regard to punctual and steady 
attendance, proper and sufficient notification in case of necessary 
absence, conduct on the job, and all other reasonable rules and 
regulations established by the Employer. Employees will not be 
disciplined for violation of rules and regulations of which they 
are not aware.
20.2 The Union agrees to cooperate with theEmployer in maintaining and improving safe working conditions 
and practices, in improving the cleanliness and good housekeeping 
of the stores, and in-caring for equipment and machinery.
20.3 The Union agrees to cooperate in correcting
inefficiencies of members which might otherwise necessitate 
discharge.
20.4 The Union recognizes the need for improved 
methods and output in the interest of the employees and the 
business and agrees to cooperate with the Employer in the 
installation of such methods, in suggesting improved methods, 
and in the education of its members in the necessity for such 
changes and improvements.
20.5 The Union recognizes the need for conservation 
and the elimination of waste and agrees to cooperate with the 
Employer in suggesting and practicing methods in the interest of 
conservation and waste elimination.
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ARTICLE XXT 
21.1
HEALTH AND WELFARE INSURANCE 
Status of Plan
The Employer agrees to participate in a jointly administered Trust Plan and has executed the Trust 
Agreement dated January 1, 1956, as amended. The Trust Flan 
shall be jointly administered by a Board of Trustees with an 
equal number of trustees representing the Union and an equal 
number of trustees representing the Employers. Such contribu­
tions as designated herein shall be used by the Board of Trustees 
to provide group life, disability, accident, sickness, medical 
and hospital benefits for eligible employees covered by this 
Agreement and their dependents.
21 •2—  Regular Contributions
The Employer agrees to pay by the tenth (10th) 
day of each month the sum of seventy-eight dollars ($78.00) 
per month for each regular employee who is on the Employer's 
payroll on the first (1st) day of the month. Effective January 1, 
1980, such payment will be increased to one hundred eleven 
dollars ($111.00) per month, and effective January 1, 1981, 
it will be increased to one hundred thirty-three dollars 
($133.00) per month.
21.3 Non-Recular Contributions
The Employer agrees to pay by the tenth (10th) 
day of each month the sum of thirty-two dollars ($32.00) 
for each non-regular employee who has worked an average of 
ten (10) hours or more for the twelve (12) consecutive calendar 
weeks (which will include work performed in classifications 
not requiring contributions for Health and Welfare coverage 
under the terms of this Agreement) immediately preceding the 
first day of such month. Effective January 1, 1980, such payment 
will be increased to forty-nine dollars ($49.0C) per month, and 
effective January 1, 1981, it will be increased to fifty-seven 
dollars (S57.00) per month. No payments will be made on behalf 
of non-regular employees in the Courtesy Clerk or Demonstrator 
classifications.
21.4 Continuation of Contributions
In the event a covered regular employee loses 
His regular status, the payment as provided in Section 21.2 
above will be discontinued as of the first day of the month 
immediately following. However, if the employee qualifies for 
non-regular coverage as provided in Section 21.3 above, the pay- 
r*ent provided for non-regular employees will be made when the 
payment for regular employees is discontinued.
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21.5 In the event a covered employee is not on the 
Employer's payroll due to medical leave of absence, the Employer 
will continue contributions for such employee for a period not to 
exceed six (6) months following the date of the medical leave of 
absence.
21.6 In the event a covered employee is injured
on the job and is covered by Worker's Compensation, the Employer 
will continue contributions for such employee for a period not 
to exceed one (1) year following the date of injury.
ARTICLE XXII. PENSION
22. .1_______________Status of Plan_________________________
Contributions shall be made to the Retail 
Clerks and Food Employers Pension Plan of Central Chio, which 
is a jointly administered Employer-Union Trust Plan and is 
administered by an equal number of trustees representing the 
Employer and an equal number of trustees representing the Union. 
The Pension Trust Plan has been established pursuant to the 
Pension Trust Agreement and Pension Plan entered into by the 
parties hereto for the sole purpose of providing pensions for 
eligible employees as defined in such Pension Plan.
Said Pension Plan and the Trust Agreement 
establishing the Pension Plan has been submitted to the United 
States Treasury Department for the approval and rulings satis­
factory to the Employer, that said Plan is qualified under 
I.R.C. Section 401, et. seq. and that no part of such payment 
shall be included in the regular rate of pay of any employee.
22.2 Contributions
The Employer agrees to make a contribution 
of thirty-five cents (35«) per hour (effective October 1, 1980, 
forty cents (40C) per hour, and effective October 1, 1981, 
forty-five cents (450) per hour) on all straight time hours 
worked by the employees covered by this Agreement. Contributions 
shall also be made or. hours for which employees receive holiday 
pay and vacation pay. No contribution shall be made on hours 
worked in excess of eight (8) per day or forty (40) per week 
(or ten (10) hours per day, forty (40) hours per week for 
employees working this schedule),
ARTICLE XXIII. GOVERNMENT REGULATIONS
23.1 The parties hereto agree that should any
Article, part or paragraph of this Agreement be declared by a 
Federal or State Court of final jurisdiction, or Federal or 
State agency having jurisdiction thereof, to be unlawful, invalid.
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ineffective or unenforceable, said Article, part or paragraph 
shall not affect the validity and enforceability of any other 
Article, part or paragraph hereof, the remainder of this Agree­
ment shall continue in full force and effect, and the parties 
agree that they will, within thirty (30) days, begin negotiations 
to replace the unlawful part with a valid provision.
ARTICLE XXIV. NON-DISCRIMINATION
24.1 The Employer and the Union agree that they
will not discriminate against any employee because of race, N
T  V
creed, color, sex, age, handicap, or union affiliation.
ARTICLE XXV. EXPIRATION
2S.1 This Agreement shall continue in effect frcqi
November 11, 1979 through February 13, 1982, and shall autoraahicall 
be renewed from year to year thereafter unless either party 
serves notice in writing to the other party sixty (60) days .
prior to the expiration date or any anniversary date thereafter 
of a desire for termination or changes in this Agreement.
\
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IN .WITNESS WHEREOF, the said parties have 
duplicate copies hereof, to be executed by their duly 
zed officers the /&  O ' day of u A fis /_____ , 198 9 .
FOR THE UNION:
RETAIL CLERKS UNION LOCAL 
NO. 10M (UFCJf) : -j r
FOR THE EMPLOYER:
THE KROGER CO., COLUMBUS, OHIO
✓ a
RETAIL CLERKS UNION LOCAL 
NO. 31
RETAIL CLERKS UNION LOCAL 
NO. 155. 2 (UFCW):
WITHDRAWAL CARD -  It is necessary to obtain a withdrawal card from your 
local Union when you leave the re ta il field to avoid payment of reinstatem ent fees 
upon returning to re ta il employment. To obtain a withdrawal card, make a w ritten  
request to your local Union office, giving your name and address and the reason for 
leaving the re ta il field. The withdrawal card will be issued a t  no co st, the only 
requirement being that your initiation fee be fully paid and your dues must be paid 
for the month in which you request the withdrawal card. The withdrawal card is 
good indefinitely and allows you to become a member of any local Union of the Retail 
Clerks International Union without payment of any additional fee. Withdrawal cards 
must be deposited with this office within 30 days a f te r  returning to work or said 
card becomes null and void and the reinstatem ent fee must be paid. All persons 
returning to work with withdrawal cards must fill out a new application and 
authorization.
GRIEVANCES -  To report a grievance, phone, write or contact your business 
representative. Give all the fa c ts  of the grievance and the business representative 
will investigate and adjust the grievance immediately.
MEETINGS -  An empty chair cannot vote! You should make every e ffo rt  to 
attend each meeting. By attending the meetings you will become informed of the 
activities of your local Union. Regular meetings are held during the months of 
January, April, September and November. Attend your Union meetings.: ’ ' «, : * V :
CHANGE OF ADDRESS and/or NAME -  Report all changes of address and/or 
name to this office immediately.
ineffective or unenforceable, said Article, part or paragraph 
shall not affect the validity and enforceability of any other 
Article, part or paragraph hereof, the remainder of this Agree­
ment shall continue in full force and effect, and the parties 
agree that they will, within thirty (30) days, begin negotiations 
to replace the unlawful part with a valid provision.
AR TICL E XXIV.- / / 24.1/ will not disc;
/ ' C creed, color.
1 V.V ARTICLE XXV.
NCN-DISCRIMINATION
The Employer and the Union agree that they 
ate against any employee because of race, 
age, handicap, or union affiliation.
EXPIRATION'
25.1 This Agreement shall continue in effect frcm
November 11, 1979 through February 13, 1932, and shall automatically 
be renewed frcm year to year thereafter unless either party 
serves notice m  writing to the ether party sixty (60) days 
prior to the expiration cate or any anniversary date thereafter 
of a desire for termination or changes m  this Agreement.
IN .WITNESS WHEREOF, the said parties have 
caused duplicate, copies hereof, to be executed by their duly 
authorized officers the /  &> ^  day of A kJ ^  A A y ______, I9#C?.
FOR THE UNION: FOR THE EMPLOYER:
KROGER CO., COLUMBUS, OHIO
-'7
WITHDRAWAL CARD -  It is necessary to obtain a withdrawal card from your 
local Union when you leave the retail field to avoid payment of reinstatem ent fees 
upon returning to retail employment. To obtain a withdrawal card, make a w ritten  
request to your local Union office, giving your name and address and the reason for 
leaving the retail field. The withdrawal card will be issued a t no co st, the only 
requirement being that your initiation fee be fully paid and your dues must be paid 
for the month in which you request the withdrawal card. The withdrawal card is 
good indefinitely and allows you to become a member of any local Union of the Retail 
Clerks International Union without payment of any additional fee. Withdrawal cards 
must be deposited with this office within 30 days a fte r  returning to work or said 
card becomes null and void and the reinstatem ent fee must be paid. All persons 
returning to work with withdrawal cards must fill out a new application and 
authorization.
GRIEVANCES -  To report a grievance, phone, write or contact your business 
representative. Give all the fac ts  of the grievance and the business representative  
will investigate and adjust the grievance immediately.
MEETINGS -  An empty chair cannot votel You should make every e ffo rt  to 
attend each meeting. By attending the meetings you will become informed of the 
activities of your local Union. Regular meetings are held during the months of 
January, April, September and November. Attend your Union meetings.
CHANGE OF ADDRESS and/or NAME -  Report all changes of address and/or 
name to this office immediately.
Bureau*of Labor Statistics 
CQrfetive Bargaining Studies
U.S. Department of Labor
006748
APRIL 28# 1980
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 044-R0003
r
RESEARCH DEPARTMENT 
RETAIL CLERKS INTERNATIONAL UNION 
1775 K STREET NORTHEAST 
WASHINGTON ' # DC. 2000b
1
PREVIOUS AGREEMENT EXPIRED 
NOVEMBER 10* 1979
L J
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
KROGER CO OHIO LUS 1059 31 Si 1552
WITH RETAIL CLERKS 
OHIO
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
0
Sincerely yours,
l .
JANET L. NORWOOD 
Commissioner
\A * /Y S
X <
OA PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement, use back o f form for each document. (Please Print) /  \  ✓  <- . _
,  /  S - i  '  Z- t - ' j  /  y  *  '
1. Approximate number of employees invnlvedl  ^  7  <-3 U  3 - V /  L  &  3 * /  -
2. Number and location of establishments covered by agreement (  LrQCrA^-A j  — lc & J  ( L-o &  3 /
( L o c ,?\LM '5 S < ?  - Y )  y J A * -  rntimmm ■ j
3. Product, service, or type o f business ^  ° ______________________
^ l )
4. If your agreement has been extended, indicate new expiration date
Your Name and Position
( 7 ? ^  K  s - t  T > -
(  £  X Z  -  3  l l l ^ Y s t  ^  % g
j /  * *  Area Code/Telephone Number
L h  V - C. o  o  (?
Address City/State/ZIP Code
BLS 2452 (Rev. January 1980)
